
VANCOUVER

#201-190 Alexander Street

Vancouver, BC V6A 1B5

T: 604 681 4437

E: info@atira.bc.ca

@freeofviolence

facebook.com/freeofviolence

@atirawrs

www.atira.bc.ca IMPACT
REPORT
Apr i l  2024 -  March 2025



1     Introduction ................................................................................................................................ 1

2     About us ......................................................................................................................................  5                                                                        
3     Statistics ...................................................................................................................................... 7

•  All Programs  .................................................................................................................... 8

•  Residential Programs ....................................................................................................... 9

•  Non-Residential Programs .............................................................................................. 11

5     Financial Overview

•  2023 ................................................................................................................................. 13

•  2024 ..................................................................................................................................15

6     Projects Highlights .................................................................................................................. 17

7     Projects in Progress ................................................................................................................  27

8     Social Impact Programs ........................................................................................................ 29

9     Fostering a Culture of Belonging: Within Our Own Walls and in the Communities We Are Part Of.............. 35

10    Atira People & Culture ............................................................................................................ 45 

11   Next Step .....................................................................................................................................  47

12   Community Support ................................................................................................................  49

Table
of Content



2

As we re�ect on 2025, it is clear that this year built upon the strong 

foundations established in 2024. The governance, safety, and 

ef�ciency measures prioritized by staff and leadership last year 

provided the structure and stability that Atira needed while 

navigating complex organizational changes.

With these foundations in place, 2025 became a year of 

momentum. Staff strengthened internal processes and procedures 

to ensure the ongoing safety of staff and residents, expanded 

essential training programs, and created more opportunities for 

communication and professional development. These initiatives not 

only reinforced operational excellence, but also nurtured a culture 

where staff are supported to grow their knowledge and skills.

Leadership welcomed both new and returning Board Directors through a series of one-on-one orientation 

sessions and group workshops designed to ground them in Atira’s programs, �nances, and operations. 

With these strengthened governance principles- and informed by comprehensive feedback from all levels of 

staff- the Board and Leadership are now laying the groundwork for a formalized Strategic Plan, to be 

announced in 2026.

For 42 years, Atira Women’s Resource Society has stood at the forefront of the movement to end 

gender-based violence and dismantle systemic inequality. As Chair, it is impossible to ignore the heighted 

risks that the shifting political landscape will bring for those Atira serves. Yet, Atira has proven it is possible 

to constantly adapt and evolve without losing sight of our mission. I want to thank every woman who has 

chosen Atira, every partner who has stood beside us, and every advocate who walks this path beside us. 

Together, we move toward a future where safety, dignity, and justice are not aspirations, but realities.

Introduction

Anne Kinvig
(She/Her)

Chair
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Atira’s mission to support those affected by gender-based 

violence has been at the core of our organization across its 42-year 

herstory. Through a global pandemic and the world closing down, 

Atira opened doors. Through public scrutiny, Atira leaned into 

transparency. Through change, Atira embraced opportunity. 

Through growth, Atira demonstrated the ability to transform 

systems and structures. The mission and our alignment with it 

never waned– in fact, we are more steadfast in our commitment to 

our mission as a result.

When I stepped in as CEO, I committed to tell Atira’s Herstory 

proudly in every circle and through all our actions. I can con�dently 

say that our leadership and staff are exceeding

expectations when it comes to living the mission and aligning to 

our purpose– and that has never changed. At its core, Atira was 

never broken.

Throughout this year we have worked towards stability. We stabilized our programming by transferring 

programs that are unsafe for our residents and staff, stabilized our relationships with our community 

partners, stakeholders, and funders, and stabilized our staf�ng teams by building strong capacity and 

ensuring all staff are heard, supported, and have the tools they need to thrive. These developments were 

guided by our dynamic Board of Directors, each bringing their own expertise to ensuring Atira stays strong 

to the needs of the people we serve. Moving from a place of reaction to action takes time and commitment, 

and we are thankful to our staff, leadership and Board members for staying committed to the wellbeing of 

our communities.

Right now, we are up against challenges that do not have an easy “�x.” These include the ongoing toxic drug 

supply, housing crisis, rising levels of gender-based violence, and shifts in our provincial and federal political 

climates. The adaptability and resourcefulness that our staff have shown in the past year show me that no 

matter how impossible the task seems, or how much adversity we face, Atira will continue to �nd ways to 

meet the needs of the people in our care. That’s what makes Atira both a community and a thriving 

organization ready for the next iteration of our Herstory.

Introduction

Donna-Lynn Rosa
(She/Her)

CEO - Atira

Click here to see Leadership Report 
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About Us
At Atira, we are deeply committed to building a team that re�ects the diverse communities we serve. Our 

staff brings a wide range of lived experiences, languages, and perspectives — and we remain dedicated to 

continuous growth and meaningful representation. This isn’t just a goal; it’s a lasting commitment.

For more than 42 years, we’ve worked to create safe, supportive spaces for women, children, and 

gender-diverse individuals affected by violence. What began as a single transition house has grown into one 

of Canada’s leading supportive housing providers. But our work goes beyond housing — we foster healing, 

empowerment, and community through programs in mental health, harm reduction, peer employment, legal 

advocacy, social enterprise, out-reach, and more.

As part of our ongoing journey toward reconciliation and decolonization, we continue to evolve how 

Indigenous voices are represented and included within our organization. In 2025, the Atira Indigenous 

Advisory evolved into the Atira Indigenous Leadership Council — a signi�cant step toward strengthening 

Indigenous governance and equity. The Council exists to represent Indigenous voices by advising on policy, 

leadership, and cultural integrity. It advocates for meaningful inclusion, ensures accountability, and drives 

systemic change that hon-ours and empowers Indigenous staff and communities.

Guided by compassion and grounded in lived experience, we continue to turn housing into hope.



6,633
Turnaways

789,348
Total Support Hours

for Women & Children

1,272
Total Number of

Women Housed

282,277
Total Meals Provided
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All Programs

April 2024 - March 2025

331
Total Number of

Children Housed
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760
HOUSING UNITS

1,272
WOMEN HOUSED

331
CHILDREN HOUSED

5,918
TURNAWAYS

31,953
HOURS OF DIRECT

ONE-TO-ONE

SUPPORT

FOR CHILDREN

528,987
HOURS OF DIRECT

ONE-TO-ONE

SUPPORT

FOR WOMEN

2,975
ACCOMPANIMENTS

(e.g., court, doctor,

food bank)

251,982
MEALS

PROVIDED

Statistics
Residential Programs

FY2024-2025

WOMEN BREAKDOWN BY AGE

1.1%

6.6%

1.8%

4.9%

4.1%

34.2%

47.3%

North African/Middle Eastern

African/Caribbean/Black

Latinx

Other/ Prefer not to say

Asian

White

First Nations/Métis/Inuit

WOMEN BREAKDOWN BY RACE          WOMEN BREAKDOWN BY GENDER WOMEN BREAKDOWN BY STATUS

1.6%

Under 19

10.5%

20-29

27.2%

40-49

15.2%

50-5930-39

36.2%

Above age 60

9.4%

97.4%

Cit izens/PR Immigrants/

Refugees 

1.8%

No Status

0.7%

CHILDREN BREAKDOWN BY AGE

Under 2

31.3%

Between 2 and 5
28.8%

6 and Older
40.0%

Female

89.1%

4.4% 6.5%

Transgender,
Transfemme, 

Non Binary
 

Prefer not to
say 

WHERE WOMEN REFERRED (AFTER PROGRAM)

Mental Health
Services

30%

Alcohol/Drug
Recovery Services

70%
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WHERE WOMEN HOUSED (AFTER PROGRAM)

Friends or Family  21.8%

Affordable Housing
(BC Housing, Non-Profit Housing, Co-op) 16.4%

Private Market Housing with Rent Subsidy,...

Supporting Housing(Atira program)  12.7%

Safe to return to her own home 10.9%

No Data  9 .1%

Private market housing
without rent subsidy  5 .5%

Abandoned Unit 3 .6%

Second Stage Housing 3 .6%

Emergency Shelter  1 .8%



5,870
WOMEN

PARTICIPATED IN
ACTIVITIES

356
CHILDREN

PARTICIPATED IN
ACTIVITIES

3,082
ACCOMPANIMENTS

(e.g., court, doctor,

food bank)

211,320
HOURS OF

DIRECT ONE-TO-ONE

SUPPORT

FOR WOMEN

17,088
HOURS OF

DIRECT ONE-TO-ONE

SUPPORT

FOR CHILDREN

715
WOMEN AND

CHILDREN

TURNED AWAY

112
WOMEN

ACCESSED

LEGAL

ADVOCACY

178
GROUPS AND/

OR WORKSHOPS

ORGANIZED

1,517
WOMEN

ACCESSED

HOUSING

OUTREACH

30,295
MEALS

PROVIDED

15,341
NUMBER OF

VISITS/DROP-INS

279
WOMEN

SUCCESSFULLY

HOUSED

790
WOMEN

PARTICIPATING IN

WORKSHOPS OR

GROUP ACTIVITIES

WOMEN BREAKDOWN BY AGE

2.4%

4.7%

5.1%

5.3%

6.8%

26.3%

49.2%

North African/Middle Eastern

African/Caribbean/Black

Latinx

Other/ Prefer not to say

Asian

White

First Nations/Métis/Inuit

WOMEN BREAKDOWN BY RACE

2.8%

Under 19

27.9%

20-29

16.9%

40-49

16.3%

50-5930-39

26.9%

Above age 60

9.3%

WOMEN BREAKDOWN BY GENDER

Female

84.9%

Transgender,
Transfemme, 

Non Binary
 

8.0%

Prefer not to
say 

Other

1.5%5.4%

WOMEN BREAKDOWN BY STATUS

86.4%

Cit izens/PR Immigrants/

Refugees 

11.4%

No Status

2.3%

Statistics
Non-Residential Programs

FY2024-2025

Under 2
16.3%

Between 2 and 5
49.4%

6 and Older
34.3%

CHILDREN BREAKDOWN BY AGE
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