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Introduction

As we reflect on 2025, it is clear that this year built upon the strong
foundations established in 2024. The governance, safety, and
efficiency measures prioritized by staff and leadership last year
provided the structure and stability that Atira needed while
navigating complex organizational changes.

With these foundations in place, 2025 became a year of
momentum. Staff strengthened internal processes and procedures
to ensure the ongoing safety of staff and residents, expanded
essential training programs, and created more opportunities for
communication and professional development. These initiatives not
only reinforced operational excellence, but also nurtured a culture

where staff are supported to grow their knowledge and skills.

Leadership welcomed both new and returning Board Directors through a series of one-on-one orientation
sessions and group workshops designed to ground them in Atira’s programs, finances, and operations.
With these strengthened governance principles- and informed by comprehensive feedback from all levels of
staff- the Board and Leadership are now laying the groundwork for a formalized Strategic Plan, to be
announced in 2026.

For 42 years, Atira Women’s Resource Society has stood at the forefront of the movement to end
gender-based violence and dismantle systemic inequality. As Chair, it is impossible to ignore the heighted
risks that the shifting political landscape will bring for those Atira serves. Yet, Atira has proven it is possible
to constantly adapt and evolve without losing sight of our mission. | want to thank every woman who has
chosen Atira, every partner who has stood beside us, and every advocate who walks this path beside us.

Together, we move toward a future where safety, dignity, and justice are not aspirations, but realities.



Click here to see Leadership Report




At Atira, we are deeply committed to building a team that reflects the diverse communities we serve. Our
staff brings a wide range of lived experiences, languages, and perspectives — and we remain dedicated to
continuous growth and meaningful representation. This isn’t just a goal; it’s a lasting commitment.

For more than 42 years, we’ve worked to create safe, supportive spaces for women, children, and
gender-diverse individuals affected by violence. What began as a single transition house has grown into one
of Canada’s leading supportive housing providers. But our work goes beyond housing — we foster healing,
empowerment, and community through programs in mental health, harm reduction, peer employment, legal
advocacy, social enterprise, out-reach, and more.

As part of our ongoing journey toward reconciliation and decolonization, we continue to evolve how
Indigenous voices are represented and included within our organization. In 2025, the Atira Indigenous
Advisory evolved into the Atira Indigenous Leadership Council — a significant step toward strengthening
Indigenous governance and equity. The Council exists to represent Indigenous voices by advising on policy,
leadership, and cultural integrity. It advocates for meaningful inclusion, ensures accountability, and drives
systemic change that hon-ours and empowers Indigenous staff and communities.

Guided by compassion and grounded in lived experience, we continue to turn housing into hope.
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